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LETTERFROM THEEXECUTIVEBOARD

DearDelegates,

WelcometothesimulationofUnitedNationsCommissionontheStatusofWomenatGWMUN,

2019.Wehaveenvisionedthissimulationtobeproductiveandthoughtfulandforthatvisionto

beactualized,theimpetusfallsonyourshoulderstoworkhard,think

critically,andadaptinstantly.Inthisguide,wehavedealtwithabroadrangeofaspects

including:Preparatory(mandateofthecommittee,researchsuggestions,basicthingsrelating

tothecommittee)andSubstantive(agendaspecific).Thepurposeofpreparatoryand

substantiveaspectsistohelpyoubaseyourresearchandarguments.

Lastly,youmayonlytreattheguidesasintroductorydocuments,whichbuildaninsightintothe

conceptsthattheagendadealswith.Beyondthis,youarerequiredtodigdeepanddoyourown

research,butmore

importantly,wewantyoutotaketheinformationyou’veresearchedandsitdownwithitto

analysethecoreissuesthere,possiblyforecastwhatthedebateonthiswillentail,andthen

form logicalarguments

andefficientsolutionsonit.Eventhoughthisisaratherusualadvice,itisimperativeinthis

committeetobefollowed;otherwiseyouwillnotbeabletokeepupwiththefast-paced

committee.

Feelfreetocontactusthroughe-mail,incaseyouhaveanydoubts!Wewishyouallthebest.!

BestRegards,

TheExecutiveBoard

JaiMehra

(Chair)
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•PREPARATORY:ABOUTTHECOMMITTEE

TheCommissionontheStatusofWomen(CSW)istheprincipalglobalintergovernmentalbody

exclusivelydedicatedtothepromotionofgenderequalityandtheempowermentofwomen.A

functionalcommissionoftheEconomicandSocialCouncil

(ECOSOC),itwasestablishedbyCouncilresolution11(II)of21June1946.TheCSW is

instrumentalinpromotingwomen’s

rights,documentingtherealityofwomen’slivesthroughouttheworld,andshapingglobal

standardsongenderequalityandtheempowermentofwomen.

In1996,ECOSOCinresolution1996/6expandedtheCommission’smandateanddecidedthatit

shouldtakealeadingroleinmonitoringandreviewingprogressandproblemsinthe

implementationoftheBeijingDeclarationandPlatform forAction,andinmainstreaminga

genderperspectiveinUNactivities.Followingtheadoptionofthe

2030AgendaforSustainableDevelopmentin2015,theCommissionnowalsocontributesto

thefollow-uptothe2030AgendaforSustainableDevelopmentsoastoacceleratethe

realizationofgenderequalityandtheempowermentofwomen(ECOSOCresolution2015/6).

DuringtheCommission’sannualtwo-weeksession,representativesofUNMemberStates,civil

societyorganizationsandUNentitiesgatheratUNheadquartersinNewYork.Theydiscuss

progressandgapsintheimplementationofthe1995BeijingDeclarationandPlatform for

Action,thekeyglobalpolicy

documentongenderequality,andthe23rdspecialsessionoftheGeneralAssemblyheldin

2000(Beijing+5),aswellasemergingissuesthataffectgenderequalityandtheempowerment

of

women.MemberStatesagreeonfurtheractionstoaccelerateprogress

andpromotewomen’senjoymentoftheirrightsinpolitical,economicandsocialfields.

TheoutcomesandrecommendationsofeachsessionareforwardedtoECOSOCforfollow-up.

UNWomensupportsallaspectsoftheCommission’swork.TheEntityalsofacilitatesthe

participationofcivilsocietyrepresentatives.

METHODSOFWORK

TheCommissionadoptsmulti-yearworkprogrammes

toappraiseprogressandmakefurtherrecommendationstoacceleratetheimplementationof

thePlatform forAction.Theserecommendationstaketheform ofnegotiatedagreed



conclusionsonaprioritytheme.Underitscurrentmethodsofwork,establishedbyECOSOC

resolution2015/6,ateachsessionthe

Commission:

•Holdsaministerialsegmenttoreaffirm andstrengthenpoliticalcommitmenttothe

realizationofgenderequalityandtheempowermentofwomenandgirlsaswellastheirhuman

rightsandtoensurehigh-levelengagementandthevisibilityofthedeliberationsofthe

Commission;

•Engagesinthegeneraldiscussiononthestatusofgenderequality,identifyinggoalsattained,

achievementsmadeandeffortsunderwaytoclosegapsandmeetchallengesinrelationtothe

prioritythemeandthereviewtheme;

•Considersoneprioritytheme,basedontheBeijingDeclarationandPlatform forActionandthe

outcomesofthe23rdspecialsessionoftheGeneralAssemblyandpossiblelinkagestothe

2030

AgendaforSustainableDevelopment;

•Evaluatesprogressinimplementingagreedconclusionsfrom previoussessionsasareview

theme;

•Addressesemergingissues,trends,focusareasandnewapproachestoquestionsaffecting

thesituationofwomen,thatrequiretimelyconsideration;

•PlaysacatalyticroleforgendermainstreamingintheUnitedNationssystem andcontributes

genderperspectivestotheworkofotherintergovernmentalprocessesandfunctional

commissions;

•ConsidersinclosedmeetingthereportofitsWorkingGrouponCommunications;

•Agreesonfurtheractionsforthepromotionofgenderequalityandtheempowermentof

womenbyadoptingagreedconclusionsandresolutions;and

•SetsasidetimefortheobservationofInternationalWomen’sDayon8March,whenitfalls

withinitssession.

Refertotheofficialwebsiteformoreinformation.

SOURCESOFPROOF



1.State-operatedNewsAgencies–Thesereportscanbeusedinthesupportoforagainstthe

StatethatownstheNewsAgency.Thesereports,ifcredibleorsubstantialenough,canbeused

insupportoforagainstanycountryassuchbutinthatsituation,theycanbedeniedbyany

othercountryinthecouncil.Someexamplesare,

1)RIANovosti(Russia)[http://en.rian.ru/]

2)IRNA(Iran)[http://http://www.irna.ir/en/]

3)AlJazeera(Qatar)[http://www.aljazeera.com]

2.GovernmentReports:ThesereportscanbeusedinasimilarwayastheStateOperated

NewsAgenciesreportsandcan,inallcircumstances,bedeniedbyanothercountry.However,a

nuanceisthatareportthatisbeingdeniedbyacertaincountrycanstillbeacceptedbythe

Executiveinformation.Someexamplesare,

1)GovernmentWebsitesliketheStateDepartmentoftheUnitedStatesofAmerica

[http://www.state.gov/index.htm]ortheMinistryofDefenceoftheRussianFederation

[http://www.eng.mil.ru/en/index.htm]

2)MinistryofForeignAffairsofvariousnationslikeIndia[http://www.mea.gov.in/]

orPeople’sRepublicofChina[http://www.fmprc.gov.cn/eng/].

3)PermanentRepresentativestotheUnitedNationsReports

http://www.un.org/en/members/(ClickonanycountrytogetthewebsiteoftheOfficeofits

PermanentRepresentative.)

3.UnitedNationsReports:AllUNReportsareconsideredarecredibleinformationorevidence

fortheExecutiveBoardof

theUNGA:

1)UNBodiesliketheUNSC[http://www.un.org/Docs/sc/]orUNGA

[http://www.un.org/en/ga/].

2)UNAffiliatedBodiesliketheInternationalAtomicEnergyAgency

[http://www.iaea.org/],WorldBank[http://www.worldbank.org/],InternationalMonetaryFund

[http://www.imf.org/external/index.htm],InternationalCommitteeoftheRedCross

[http://www.icrc.org/eng/index.jsp],etc.

\



NOTE—SourceslikeWikipedia,AmnestyInternational

,HumanRightsWatchornewspapersliketheGuardian,TimesofIndiaetc.aretypicallynot

acceptedasPROOF/EVIDENCE.However,theycanbeusedforbetterunderstandingofany

issue.

BASICS

1.Basicdocuments,treaties,conventionsetc.

Followingisthelistofdocumentsthatneedtobeperusedbyalldelegatesbeforetheycometo

thecouncil.Pleaseunderstandthatyouneedtoknowthefollowingaspectsregardingeachof

thementioneddocuments:

Thereasonwhythisdocumentexists(fore.g.theGenevaConventionswereenactedtolay

downtherulesofwarandforthetreatmentofallpartiesconcernedinthewars.)

Thenatureofthedocumentandtheforceitcarries,i.e.whetheritisatreaty,aconvention,a

doctrine,orauniversallyacceptedcustom ornorm.

Theareaswherethedocumentcanbeappliedorhasjurisdictionon(for

e.g.internationalhumanitarianlawappliesonlytosituationsofarmedconflict,whereasthe

humanrightslawsappliesatalltimesofwarandpeacealike.)

Thecontentsofthedocumentathand.Youneednotmemorizeanyarticlesorrulesofany

conventionortreaty,butshouldknowwhatthedocumenthastosayinvarioussituationsthat

mayariseinthecouncil.Thedelegatesmusthavetheunderstandingofthefollowing:

2.UNCharter

TheCharteroftheUnitedNationswassignedon26June1945atSanFranciscobythenations

representedattheUnitedNationsConferenceonInternationalOrganization,mostofthem

earlieralliesintheSecondWorldWar.Thealliesbeganbeingreferredtoasthe'UnitedNations'

towardstheendofthatwar.TheChartercameintoforceonOctober241945.Since

thattimeallmembersjoininghavehadtodeclarethemselvesboundbybothdocuments-

thoughpracticehasdemonstratedontoomanyoccasions

thatthatdeclarationhasnotbeentakentooseriously.Onceagain,awrittenconstitutionisone

thing,actualbehaviorisanother.

3.InternationalBillofHumanRights



Theinternationalbillofhumanrightslaysdownthefoundationsoftheinternationalhuman

rightsregime.ItconsistsoftheUniversalDeclarationofHumanRights(adoptedin1948),the

InternationalCovenantonCivilandPoliticalRights(ICCPR,1966)withitstwoOptional

ProtocolsandtheInternationalCovenantonEconomic,SocialandCulturalRights(ICESCR,

1966),alongwithitsadditionalprotocol.TheBillinfluencesthedecisionsandactionsof

Government,StateandNon-Stateactorstomakeeconomic,socialandculturalrightsatop-

priorityintheformationandimplementationofnational,regionalandinternationalpolicyand

law.

•SUBSTANTATIVE

INTRODUCTIONTOTHEAGENDA

AGENDA1:AdvancingeconomicparityforruralwomenThisdebateaimstoexaminethestatus

quowithregardtothemajorissuesrelatedtowomeninhighereducation.Itwillpointto

strategieswhichmayhelpMemberStatesandotherhighereducationstakeholdersintheir

effortstostrengthentherole

ofwomeninthissectorandtheircontributiontosocial

developmentingeneral.

Overthepastyears,andassecondaryeducationenrolmentsincrease,theaccessofwomento

highereducationhasimprovedsignificantly.However,progressisstillpossible,notablytheir

participationinfieldssuchasscienceandtechnology.

Incontrast,thepresenceofacriticalmassofwomeninthedecision-makingprocessremains

vastlyinadequate.Also,anumberofculturalbarriersstillexistwhichseriouslyimpedestheir

developmentascitizensandprofessionals.

TheWCHEwillprovideclearguidelinesforthenextphaseinthedynamicwhichwillensurefull

equityforwomengraduatesandstudents.TheUNCSW SpecialProject,

Women,HigherEducationandDevelopment,willprovide

examplesofgoodpracticeinthisrespect.

I.Introduction

ThispaperpreparedfortheWorldConferenceonHigherEducationaimstopresenta

stocktakingoftheissuesrelatedtowomeninhighereducation:

●promotion,notablythroughtheuseofbindinglegalinstruments,oftherightsofwomenas



citizenstofullparticipationinallareasofsocialdevelopment;

●effortstoimprovetheaccessofwomen,especiallythosefrom developingcountries,tohigher

education;

●measurestoensurethathighlyqualifiedwomenwillparticipatefullyinthedecision-making

processesofsociety,throughtheirrolesingovernment,inthecommunityandinthe

family.Here,strengtheningtheirleadershipcapacitiesbecomesvital.

TheGlobalStrategyonWomenandHigherEducation(seeAnnex1)isintendedtofacilitatethe

promotionofthesegoals.Since1990,UNCSW hassituatedtheseissuesinawiderarenaof

discussionnotably:

II.

●thetrendsdrivingthedevelopmentprocesstheprogressachievedsincethe4thWorld

ConferenceonWomen(Beijing

1995)thespecificproblemsrelatedtotherenewalandreform ofthehighereducationsector

itselfthenatureofsocialleadershipinamulticulturalworld.

Thecommitmenttothesegoalsbythefamilyofworldnations

canonlybepossibleifeffectivepartnershipsareformedto

constructamorehumansocietyinordertorealizethepotentialofinvestmentinhumancapital

andco-operativeaction.Thisemphasisondialogue,oncoalitionandoncollaborationformsthe

basisofthenewapproachtothedevelopmentstrategyandrequiresfullparticipationfrom the

relevant

actorsinvolved-thatistosay,from menandwomen.Theprincipleofgenderequalitymustbe

relatedtothelegalrightsofwomen.Inthisregardthemainnormativeinstrumentsare:

●theUniversalDeclarationonHumanRights,1948

●theConventionagainstDiscriminationinEducation,1960

●theConventionontheEliminationofAllFormsofDiscriminationagainstWomen,1979.

●TheselinktotheresolutionsandrecommendationsofmajorUNconferencesandinitiatives

whichemphasizetheimportanceofthegenderdimensionintheresolutionofglobalissues,

interalia:

●theNairobiForward-lookingStrategiesfortheAdvancementofWomen,1985



●thereportontheWorldDecadeforCulturalDevelopment(1988-1997)

●theWorldConferenceonEducationforAll,Jomtien,1990

●theUnitedNationsConferenceonEnvironmentandDevelopment,RiodeJaneiro1992

●theConferenceonPopulationandDevelopment,Cairo,1994●theWorldSummitforSocial

Development,Copenhagen1995●the4thWorldConferenceonWomen,Beijing,1995

●HabitatII,Istanbul,1996

●theWorldFoodSummit,Rome,1996

●theUnitedNationsDecadeonEducationforHumanRights,1995-2004

●And5thInternationalConferenceonAdultEducation.Together,theselegalinstrumentsand

strategicreportsform aframeworkinsidewhichthegenderdimensionofeducationcanbe

assuredofreferenceandadvancement.

III.BeijingandBeyond

The4thWorldConferenceonWomen(Beijing,1995)meritsspecialattentionforitsroleasa

watershedinthehistoryofwomensocialempowermentandleadership:

1.Itconfirmedthattheentiregenderissuehasgainedworldwideattentionasacrucial

componentinthedevelopmentprocess;withthisrecognition,itmaybepossibletoredressthe

inequalitiesmoreeffectively:

2.Ascomparedwithearlierconferences,itresultedinmore

concreterecommendationstohelpensurethatwomentaketheirfullplaceintheworldofthe

21stcentury.

ManyofthekeyproblemsfacedbywomenandidentifiedintheBeijingDeclaration

remainunsolved:

-persistentpoverty

-inequalityofaccesstoeducation,healthandwelfare

-violence

-impactofarmedconflicts

-absencefrom decision-makingintheeconomicsector



-unequalparticipationinthepowerstructuresofsociety-insufficientmechanismstopromote

theadvancementof

women

-inadequaterecognitionofwomenrights

-failuretorecognizewomen'scontributiontosociety

-insufficientrecognitionoftheircontributiontoenvironmentalprotectionandmanagement.

Theseproblemsimpactthepersonalandsocialempowermentofwomen,and,consequently,

theyhindertheirabilitytoemergeaseffectiveleadersateverylevelofdailylife.

Whileprogresshasbeensignificant,muchremainstobedoneasisevidencedbystatistics

statedinHumanDevelopmentReportpublishedannuallybytheUnited

NationsDevelopmentProgramme.Forexample,

-only33%ofwomencomparedtomenenrolledinhigher

educationinSub-Saharan

Africawithevenlowerfiguresinscienceandtechnology;

-theirparticipationinemploymentisonly50%comparedtothatofmenindevelopingcountries;

-womenincertaincountriesstillcannotvoteorownproperty;-inpoliticstheyrepresentonly

10%oftheworld&#39;sparliamentarians;

Clearlyrapidchangemustoccurandtheroleofeducation,notablyasaninvestmentinhuman

capital,isanessentialaspect

ofthischallengewheremenandwomenhaveequalresponsibility.

Againstthisbackground,thethoroughandfar-reachingrenovationofeducationsystemshas

gainedconsiderablesupportasoneeffectivewaytotacklesocialproblems-oldandnew.

Againstthisbackground,threespecificaspectsrelatedtohighereducationandwomenemerge:

-firstly,womengraduatesmustbeseenaspartoftheessentialhumanresourcebaseofeach

country.Assuchtheyhavethenrighttothesameaccessandcareeropportunitiesastheirmale

counterparts.Discriminatorypracticesarenotonlyunjustbuta

flagrantwastageofvaluableexpertisewhich,today,isvitalforallnations;

-secondly,inhighereducationitselfwherereform isthepriority,thereshouldbeastrong



commitmenttoequippingwomenwiththenecessaryrangeofmanagerialskillstocontributeto

theoverallrenewalofthissector;

-thirdly,thenatureofpower,asitisusedinpositionsofleadershipandmanagement,mayneed

tobeconceivedquitedifferently.Feminineleadershipneedscleareranalysisand

definitionandmaybepreferredasamodelmoresuitedtotheneedsofsocialdevelopment

acrossallsectorsincluding,highereducation.

Decision-makingatteststotheempowermentofthevarious

actorsinvolved.Atthepresenttime,fartoofewwomenpossessthisattribute.Education

facilitatesempowermentwhichis

essentialfortheparticipationofwomeninallaspectsofthedevelopmentprocess.

Furthermore,highereducationprovidestheexpertiseusuallyrequiredforthekeypostswhich

shapepolicyinallfields-henceitsparticularimportanceforwomenisobvious.

InCommonwealthSecretariatstudyentitledWomeninHigherEducation

Managementidentifiedtheprincipalbarrierspreventingtheparticipationofwomenin

thedecision-makingarena:

-limitedaccesstoeducation,especiallyhighereducation;

-discriminatoryappointmentandpromotionpractices;-thestressesofdualfamilyand

professionalroles;

-familyattitudes;

-careerinterruptions;

-culturalstereotyping;

-alienationfrom themalecultureandcontinuedresistancetowomenin

managementpositions;

-propagationoftheglassceilingsyndromewhichprivileges

covertcriteriaforadvancement;

-absenceofadequatepoliciesandlegislationtoensuretheparticipationofwomen.

Giventheseobstacles,solutionstoremedytheexclusionofwomenlieinareversalofthese

trendsbymeansofwideraccesstoeducation,notablyhighereducation,reviewofappointment



andpromotionprocedures,provisionoflegislativeandinfra-structuresupportinallprofessions

andofspecialprogrammes

forwomen,affirmativeactiontofavourwomen'saccessandparticipationwhileawaitinga

genuinechangeinattitudetowardsfullgenderequalityandinstitutionalandgovernmental

supportthroughclearandeffectivepolicieswhichareactuallyenforced.

From theeconomicstandpoint,highereducationqualificationseffectivelyraiseboth

employmentprospectsandsocialexpectationsofgraduates.Despitethecurrenteconomic

climate,thosewithadegreeordiplomaaretentimesmorelikelytofindemploymentthat

unskilledpersons.Thus,itishightimetopromotemoreenlightenedattitudestowardshighly

educatedwomenwhosequalificationsentitlethem tocareerfulfilmentandwho-asthe

principalorequalsalary-earner–require

appropriatesupportinthemanagementofpersonalandprofessionalduties.

.WomenLegalRights

.TheCriticalMassFactor

.AdaptingCulturalTraditions

.TheChallengesofLeadership

.InstitutionalCommitmenttoGenderEquity

.FeminineLeadership

.TheSocialResponsibilitiesofHigherEducation

Theessentialtaskofthe21stcenturymaywellbetoforgeanewpartnershipbetweenmenand

womenindealingwiththe

presentandinshapingthefutureofour

personalandpublicagendas.(ABlueprinttoLeadership:19)Accordingtothisvision,allleaders

-whethermaleorfemale-becomekeyagentsof

changeforthecreationofanewsociety.Therefore,theyarenolongeradversaries

butfullandequalpartnersinthisimportantendeavour.

TheWorldConferenceonHigherEducationmustclearlyarticulatetheprofound

desireofwomentoforgethisnewsocialpartnership.



StrategiesforFutureAction

Topromoteadvocacyconcerningtheaccessofwomentohighereducationandtheir

participationinthissector:

1.UNESCOshouldestablishaninternationalobservatoryonwomenandHigher

Educationtomonitortheiraccess,participation,andpresenceindecision-making

2.InternationalNGOsshouldundertakeacriticalreviewoflegalinstrumentsto

ascertaineffectivenesswithregardtohighereducation

3.NGOs,specializedorinterestedinwomenandhigher

education,shouldpursue

trainingtoperfecttheiradvocacyskillsinthefieldofgenderatinternational,regional,

nationalandinstitutionallevels

7.EqualEmploymentOpportunityOfficesshouldbeestablishedinuniversitiesand

highereducationinstitutionstomonitortheprogressofwomenacademicsand

administrators(e.g.appointmenttochairs,HODposts,seniormanagementposts

etc.)

15.TheprincipleofLifelongLearningforwomenshouldbestronglysupportedand

appropriatemeasuresadoptedtotopermitthem tocontinuetheirstudies,tore-enter

theworkforceandtoharmonizetheirprofessionalandpersonalresponsibilities.
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